Western Australia Police Force
Multicultural Action Plan

2021 - 2023

Acknowledgement
The Western Australia Police Force (WA Police
Force) acknowledges the traditional owners of
all country throughout Western Australia and
their continuing connection to the land, sea and
community. We pay our respects to all members of
our Aboriginal communities and their culture; and to
their Elders past, present and emerging leaders. We
recognise Aboriginal peoples’ past and continuing
contribution to this country, and to the WA Police
Force, as we work together from a shared past to a
united future.

Statement
The WA Police Force uses the term ‘Aboriginal
peoples’ throughout this document to refer to both
Aboriginal and Torres Strait Islander peoples.

All information is correct at the time of publication and can be made available on request in other
languages and formats. Please contact us for further assistance.
Email us at:
workforce.planning@police.wa.gov.au
Online enquiry form is available.
Go to Contact Us at www.police.wa.gov.au/Contact-Us/Other-enquiries

2

Postal request can be sent to:
WA Police Force Workforce Planning
Multicultural Action Plan
Locked Bag 35
Perth Business Centre WA 6849
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INTRODUCTION

The Western Australian Government launched the
Western Australian Multicultural Policy Framework
(WAMPF) for the public sector in March 2020. The
WAMPF was developed based on the principles
outlined in the WA Charter of Multiculturalism
(2004).
As a public sector agency, the Western Australia
Police Force is required to create a Multicultural
Action Plan (MAP) by developing actions that meet
the policy priorities of the WAMPF.
Aboriginal people as the “First People” of Australia,
and those from migrant and refugee backgrounds,
have vastly disparate experiences, cultural and
religious beliefs, and historical backgrounds. As
such, varying complexities exist for each cohort
in terms of achieving access to services and
equitable outcomes. While some of the elements
of the WAMPF and the MAP apply to these
cohorts, it is essential that there is an ongoing
separate and committed focus on Aboriginal
people in the development and implementation of
WA Police Force policies, programs and services.
This is in keeping with the focus of enhancing
policing outcomes for Aboriginal people through
improved place based cultural competence and
engagement.
The WA Police Force MAP is primarily focused
on Western Australians from culturally and
linguistically diverse backgrounds (CaLD) while
identifying areas of intersect between the two
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groups and building on established practice and
success.
Some people of CaLD heritage may also be
members of other diversity and vulnerable groups
(gender, age, sexual diversity, or people with
disability) which increases the level of challenges
they are exposed to.
With over 32% of the Western Australian population
born overseas and a further 53% having one or
both parents born overseas1, the WA Police Force
is responsible for serving and protecting a diverse
and multicultural community. While this diversity
undoubtably enhances the state’s rich cultural
tapestry, it can also provide unique and complex
challenges in preventing crime, enforcing the law
and building the community’s confidence and trust
with police.
People from CaLD backgrounds are particularly
vulnerable to experiencing disadvantage and
less than satisfactory outcomes, given the range
of barriers limiting their ability to seek help and
access to police services. People from CaLD
backgrounds may hold a negative perception or
fear of police based on previous interactions both
overseas or locally. In those circumstances where
individuals have experienced situations where
protective agencies have not provided safety,
they may be perceived as not responding to their
needs. This can be compounded by the negative
cultural stigma of reporting to the police.

Implementing culturally safe and trauma informed
actions to meet specific considerations including
language barriers, traditional, cultural and religious
differences, and perceptions of the criminal justice
system, can increase the safety, wellbeing and
outcomes for people from CaLD backgrounds.
The WA Police Force MAP outlines strategies and
actions to ensure that operations, services and
programs are inclusive and accessible to everyone
in our community, including our employees.
The WA Police Force MAP focuses on three policy
priority areas:
•

Harmonious and inclusive communities;

•

Culturally responsive policies, programs and
services, and;

•

Economic, social, cultural, civic and political
participation.

Through the implementation of the MAP, the WA
Police Force will improve representation and
participation of people from CaLD backgrounds
across all aspects of our service delivery and
operations. The responsibility for implementing the
MAP rests with the lead business areas nominated
against each action, and collectively this will create
a greater understanding, and contribute towards
building the cultural awareness and competencies
of our employees. These actions in turn promote
inclusivity and harmony for the greater diverse
community we serve.

MULTICULTURAL ACTION PLAN 2021-2023
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COMMISSIONER’S FOREWORD
I am pleased to present the inaugural Multicultural
Action Plan (MAP) 2021-2023 for the WA Police
Force. Our action plan aligns with the Western
Australian Multicultural Policy Framework which was
launched in March 2020.
The WA Police Force recognises the diversity in our
community and indeed, within our own workforce.
We acknowledge and celebrate the significant
number of residents having been born in other
countries or who are the children of migrants, making
our community one of the most varied, socially and
culturally.
The WA Police Force is committed to providing trusted
and valued policing to our diverse communities.
We recognise that people from culturally and
linguistically diverse (CaLD) backgrounds have the
right to fully access the WA Police Force services,
information and facilities. We also acknowledge that
people from CaLD backgrounds may experience
unique barriers or challenges when engaging with
police.
The actions outlined in the MAP 2021-23 reinforce
our commitment to be responsive and inclusive of
people from CaLD backgrounds. I have established
Command Intents to provide the key direction for the
WA Police Force and these intents are specifically
relevant to the MAP in relation to our contribution to
preventing and combatting family violence; reducing
youth offending; and reducing Aboriginal offending
and victimisation.

Chris Dawson APM
COMMISSIONER OF POLICE
WESTERN AUSTRALIA POLICE FORCE
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The actions set out in the MAP will help to position
the agency to continuously improve its policies,
procedures and practices into the future. They are
shaped by the priorities and strategies laid out in the
Western Australia Multicultural Policy Framework,
underpinning state and national legislation,
understanding of our current environment, existing
diversity and inclusion strategies/plans, agency
values and service delivery standards. Importantly,
ongoing inter-agency consultation and engagement
with CaLD community groups will be an valuable
element to inform the work that we do, both internally
and externally, both as part of the MAP’s initial
development and its ongoing implementation.
I thank the Office of Multicultural Interests within
the Department of Local Government, Sport and
Cultural Industries for its support and advice.
Through communication and collaboration, the
WA Police Force looks forward to our continued
positive interactions with government, business
and community, as we work together to enhance
our services and improve outcomes for people from
CaLD backgrounds.

WA POLICE FORCE
STRATEGIC DIRECTION
The WA Police Force is responsible for policing the world's largest single police jurisdiction, covering
Western Australia's 2.5 million square kilometres with over 150 police stations across eight metropolitan
and seven regional districts.

Western Australia Police Force
Strategic Direction

VISION

MISSION

To be an exceptional Police Force for our community

To provide trusted and valued policing for Western Australia

VALUES

Duty

Teamwork

WE WILL: Uphold our duty to our community,
building confidence and trust

Integrity

Care

Demonstrate integrity at all times across the organisation
and our community

Promote teamwork and value the contribution of all

Act with care, recognising the impact we have on others

POLICING PILLARS
Enforce the Law

Prevent Crime

Manage and Coordinate Emergencies

Enforce the laws in our community
and on our roads

Collaborate with partners to prevent
crime and protect our community

Coordinate multi-agency approaches
to manage emergencies

TOGETHER WE WILL CREATE AN EXCEPTIONAL POLICE FORCE BY:
• Trusting and empowering our people

• Protecting the vulnerable

• Caring, understanding and respecting all

• Being ready and capable to serve

Our Values

We will uphold our

DUTY

to our community,
building confidence
and trust

We will demonstrate

INTEGRITY

at all times across the
organisation and
our community

We will act with

We will promote

recognising the
impact we have
on others

and value the
contribution
of all

CARE

TEAMWORK

VISION To be an exceptional Police Force for our community
MISSION To provide trusted and valued policing for Western Australia
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WESTERN AUSTRALIA’S
CULTURAL DIVERSITY
•

The 2016 Census shows that WA’s resident population has reached 2,474,440

•

The proportion of Australian born is 60.3%1

•

The proportion of people born overseas is 32.2%1

•

The proportion of overseas born is higher in WA (32.2%) compared with the national figure of 26.3%1

•

53.5% of Western Australians have one or both parents born overseas1

Top 10 Countries of Birth for WA Population1
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Country of Birth Percentage

Country of Birth Percentage

Australia

60.30%

Philippines

1.20%

England

7.80%

China

1.10%

New Zealand

3.20%

Malaysia

1.10%

India

2.00%

Scotland

1.10%

South Africa

1.70%

Italy

0.80%
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Top 10 CaLD Local
Government Areas

Suburb

90% of people born
in non-main English
speaking countries live
in Metropolitan Perth
(and 75% of all Western
Australians).

Population Percentage

Wanneroo

32,143

17.1%

Joondalup

17,346

11.2%

Swan

25,218

18.8%

Bayswater

17,601

27.2%

Stirling

52,152

24.9%

Canning

35,413

39.3%

Melville

20,337

20.7%

Cockburn

20,698

19.8%

Armadale

14,283

17.9%

Gosnells

35,591

30.1%

Religious Affiliations
Western Australia is a multi-faith society with many different religious affiliations.

CHRISTIANITY
1,231,605
49.8%

BUDDHISM

ISLAM

52,833
2.1%

50,650
2.0%

HINDUISM

JUDAISM

38,741
1.6%

5,425
0.2%

Christianity is the largest religious group at 49.8%. The fastest growing religions are Hinduism, Islam and
Buddhism.
33% of people (814,145 Western Australians) identified with no religion.
Top 10 Ancestries

Language

In 2016, 77.2% of Western Australians had a
non-Australian Ancestry.

English

Australian

Irish

Scottish

Italian

Chinese

Population Percentage

English

931,147

37.6%

Australian

760,035

30.7%

Irish

224,372

9.1%

Scottish

214,153

8.7%

Italian

122,944

5.0%

Chinese

103,683

4.2%

German

73,062

3.0%

Indian

68,799

2.8%

Dutch

47,039

1.9%

Filipino

35,454

1.4%

German

Indian

Dutch

Filipino

MULTICULTURAL ACTION PLAN 2021-2023
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WA POLICE FORCE’S WORKFORCE
CULTURAL DIVERSITY
The WA Police Force promotes workplace practices that encourage employees to self-identify in relation to
several diversity indicator categories.
The WA Police Force has a workforce of 10,1672 employees:
•

3.6% of WA Police Force Police Staff employees self-identified3 as an employee of Culturally and
Linguistically Diverse (CaLD) heritage;

•

4.6% of WA Police Force Police Officer employees self-identified2 as an employee of CaLD heritage;

•

8.2% of all WA Police Force employees4 self-identified2 as an employee of CaLD heritage;

•

14.2% of WA public sector employees5 self-identified as an employee of CaLD heritage as at
September 2020; and

•

The Public Sector Commission has set an aspirational target to increase the representation of CaLD
people employed in the public sector to 15.5% by 2025.

Top 10 Countries of Birth for WA Police Force Employees

Country of Birth
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Percentage

Country of Birth

Percentage

Australia

58.70%

India

1.30%

England

15.60%

Ireland

1.00%

New Zealand

3.10%

Singapore

0.60%

Scotland

2.00%

Zimbabwe

0.56%

South Africa

1.70%

Northern Ireland

0.52%
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Top 10 Languages (other than English) for WA Police Force Employees

Languages
Percentage
Spoken at Home

WA
Population

Languages
Percentage
Spoken at Home

WA
Population

Afrikaans

0.49%

0.57%

Serbian

0.25%

0.20%

Mandarin

0.36%

1.93%

Hindi

0.23%

0.43%

Italian

0.35%

1.19%

Spanish

0.22%

0.42%

Punjabi

0.34%

0.49%

Macedonian

0.19%

0.24%

French

0.26%

0.39%

Portuguese

0.19%

0.29%

Data current as at December 2020
Reliant upon self-nomination and as per the PSC it is based on informative data only (i.e. calculation based on the total number of valid respondents)
4
PSC set an aspirational target to increase the representation of CaLD people employed in the public sector to 13.9% in 2020
5
PSC excludes police officers from this total as they are not employed under the Public Sector Management Act
2
3
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GOVERNANCE OF THE MAP
The WA Police Force’s MAP is aligned with WAMPF Priorities and Policy Outcomes. The WA Police Force
MAP is a three-year strategic plan and will inform the agency’s service delivery, employment practices and
community outcomes for people of CaLD backgrounds.
The MAP complements the strategic direction and commitments set out in the agency’s Reconciliation Action
Plan in relation to themes of relationships, respect, opportunities and governance and reporting.
The Commissioner of Police is ultimately responsible for implementing the MAP within the WA Police Force.
The agency’s progress of the MAP will be articulated in the WA Police Force’s Annual Report relating to the:
•
•

Development and implementation of the MAP; and
Achievement of actions and deliverables identified in the MAP.

The WA Police Force are committed to working in partnership with the Office of Multicultural Interests in
developing a comprehensive evaluation and reporting framework, additional to the requirement to report
annually.
The MAP intersects with other WA Police Force Plans and Public Sector Strategies, specifically between
members of other diversity and vulnerable groups:
•
•
•
•
•
•
•
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Disability Access and Inclusion Plan 2018-2022;
Reconciliation Action Plan 2019-2020;
Equal Employment Opportunity Management Plan;
Public Sector Commission Workforce Diversification and Inclusion Strategy and Action Plans 2020-2025;
Department of Communities - Stronger Together – WA’s Plan for Gender Equality;
Department of Communities - First Action Plan – Path to Safety – Western Australia’s Strategy to reduce
Family and Domestic Violence 2020-2030; and
Mental Health Commission – The Western Australian Mental Health, Alcohol and Other Drug Services
Plan 2015-2025
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MULTICULTURAL
POLICY FRAMEWORK:
ACTIONING THE CHARTER 6
The WA Charter of Multiculturalism (the charter) demonstrates the Western Australian Government’s
commitment to multiculturalism and a multicultural policy position that embraces all of the Western Australian
people. The purpose of the charter is to explicitly recognise that the people of Western Australia are of
different linguistic, religious, racial and ethnic backgrounds, and to promote their participation in democratic
governance within an inclusive society.
The charter has four key principles:

6

Civic values

Fairness

The equality of respect, mutual
respect, individual freedom and
dignity for all members of society
subject to the acceptance of
the rule of law, social, political
and legal institutions and
constitutional structures

The pursuit of public policies
free of prejudice, discrimination
and exclusion on the basis of
characteristics such as origins,
perceived ‘race’, culture,
religion, ethnicity and nationality

Equality

Participation

Equality of opportunity for all
members of society to achieve
their full potential in a free and
democratic society where every
individual is equal before,
and under the law

The full and equitable
participation in society of
individuals and communities,
irrespective of origins, culture,
religion, ethnicity and nationality

Extract from the Western Australian Multicultural Policy Framework

MULTICULTURAL ACTION PLAN 2021-2023
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Multicultural Action Plan
Policy Priority 1: Harmonious and inclusive communities
Policy outcome: Every Western Australian value cultural, linguistic and religious diversity and feels that they belong.
Estimated
Strategies
Action
Deliverable
Business Owner
Timeframes
Policy Outcome 1. Every Western Australian value cultural, linguistic and religious diversity and feels that they
belong
1.

2.

3.

4.

5.
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Promote the benefits
of cultural and
linguistic diversity
and celebrate the
achievements
of people from
culturally diverse
backgrounds

1.

Celebrate partnerships
and achievements with
CaLD communities in
internal and external
communication
strategies

Articles, stories
and events feature
partnerships and
achievements

Media and Corporate
Communications

July 2022

2.

CaLD category to be
embedded in existing WA
Police Force award and
recognition programs

CaLD categories
established

Professional
Development
Honours and Awards

July 2022

3.

Encourage CaLD
communities to apply
through the WA Police
Grants Program

Targeted
Communications Plan

Operations Support
Community
Engagement Division

May 2022

Address racism and
discrimination at
both an individual
and institutional/
systemic level,
including
implementing the
Policy Framework for
Substantive Equality
for customers

1.

Identify areas of potential
CaLD discrimination in
WA Police Force policies
and processes

Policy assessment tool

Legislation and Policy

May 2023

2.

Strengthen community
capacity to report crime
through partnerships
with communities,
government and service
providers

Assessment, report and
recommendations

Operations Support
Community
Engagement Division

May 2023

Develop workplace
cultures that are
welcoming and
inclusive of all
Western Australians

1.

Examine the Culture and
Engagement Survey
2020 to assess the level
of perceived cultural
safety

Report on findings

Human Resources

December 2021

2.

Recognise and celebrate
cultural events through
internal promotion of
a community events
calendar. State-wide
celebrations of Harmony
Day, NAIDOC week and
other faith-based and
cultural festivals

Annual calendar of key
multicultural dates and
events promoted for
diverse groups

Operations Support
Community
Engagement Division

April 2022

Initiate and support
events, initiatives
or projects that
build mutual
understanding and
respect between
cultures

1.

Build and maintain
corporate and local level
partnerships to develop
initiatives that target
crime reduction

Report on CaLD focused
partnerships and
initiatives

Operations Support
Community
Engagement Division

February 2022

2.

Establish the level and
impact of ‘bias motivated
crimes’ in WA involving
CaLD individuals and
communities

Research and analysis
report

Operations Support
Community
Engagement Division

May 2023

Consult with CaLD
communities in the
development and
review of programs
and services
to identify their
effectiveness and
impact

1.

Continue to develop
existing CaLD advisory
groups, stakeholders
and organisations and
enable best practice
and principles to foster
consultation at the local,
district and corporate
level

A centralised and
accessible register of
stakeholders updated
annually

Operations Support
Community
Engagement Division

February 2022
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Multicultural Action Plan
Policy Priority 2: Culturally responsive policies, programs and services
Policy outcomes:
• All Western Australians are informed of and have equitable access to government services
• Programs and services are culturally appropriate and responsive to the needs of all Western Australians
• Customised CaLD specific services are provided for those who need them
• A workforce that is culturally competent and representative of its community and business and client needs.
Strategies

Action

Deliverable

Business Owner

Estimated
Timeframes

Policy Outcome 1. All Western Australians are informed of and have equitable access to government services
1.

2.

Integrate
multicultural
policy goals into
strategic and
corporate planning,
procurement and
review processes

Provide language
services to ensure
cultural literacy in
our communications
to enable
equitable access
to information
and services,
including complaints
processes

1.

MAP commitments are
integrated into business
area action plans

Business plans reflect
MAP actions

Strategy and Legal
via Business Insight
Analysts

June 2022

2.

Explore opportunities to
improve data collection
and management
systems across the
agency to improve
business practices
e.g. enhancement of
ethnic descriptors within
the Frontline Incident
Management System

Report identifying current
state and complexities

State Intelligence and
Command
Data Science and
Analytics

May 2023

3.

MAP commitments are
integrated into Road
Safety Commission
strategic, operational
and business area action
plans

Road Safety
Commission strategic
planning frameworks
reflect MAP actions.

Road Safety
Commission

May 2023

4.

Engagement in interagency forums and
strategies concerning
humanitarian
resettlement

Establish a record of
forums attending and
report on initiatives
undertaken

Operations Support
Community
Engagement Division

May 2022

5.

Continue to ensure open
and effective competition
policy is adhered to
when undertaking
procurement processes
to ensure cultural
responsiveness and
inclusivity for all relevant
procurement

Procurement
documentation provides
for identification of CaLD
suppliers

Finance and Business
Services
Strategic Procurement
and Contracts Division

June 2022

6.

Build on the established
partnerships with
business owners,
stakeholders and the
Office of Multicultural
Interests to ensure
deliverables are
evidenced and reported

Evaluation and
Reporting Framework to
include regular reporting,
monitoring and review

Human Resources

December 2021

1.

Review existing
CaLD translation
and interpreter policy
and service delivery,
including training
and communications
materials

Revised policy

Professional Standards
Investigative Standards

May 2023

MULTICULTURAL ACTION PLAN 2021-2023

15

Strategies

Action

Deliverable

Business Owner

Estimated
Timeframes

Policy Outcome 2. Programs and services are culturally appropriate and responsive to the needs of all Western
Australians
1.

2.

Collect and analyse
cultural and linguistic
data to contribute
to the identification
of client needs,
the development
of policies and
programs, and
evaluation of
outcomes

1.

Explore opportunities
to improve client
data collection and
management systems to
improve service delivery
practices

Report on findings

Identify inequities
in service access
and outcomes for
Western Australians
from culturally and
linguistically diverse
backgrounds and
develop strategies to
address them

State Intelligence and
Command

May 2023

1.

Evaluate access to
existing police services
for people of CaLD
backgrounds

Report of the
current state and
recommendations

Operations Support
Community
Engagement Division

May 2023

2.

Engage with CaLD
communities during
the life of the MAP to
validate achievement of
the Plan’s deliverables
and to identify priority
strategies for the next
MAP

Report on extent of
consultation, validation
of deliverables and
identified future MAP
priorities

Human Resources

December 2022

Data Science and
Analytics

Police Outcome 3. Customised Culturally and Linguistically Diverse (CaLD)-specific services are provided for
those who need them
1.
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Enable culturally
diverse communities
to have meaningful
input into policies,
programs and
systems through
codesign and
planning, co-delivery
and implementation,
and evaluation
processes
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1.

Maintain and build
partnerships with CaLD
communities and service
providers to promote
road and public transport
safety

Established partnerships,
reflective of the WA
community, reviewed
annually

Road Safety
Commission

May 2023

2.

Identify the needs of
CaLD people in Custody

Report on findings

Operations Support
Custodial Services and
Mental Health Division

May 2023

3.

Maintain relationships
with educational and
student bodies, and
CaLD communities, in
the interest of supporting
CaLD students and
youth

Report on issues and
trends

Operations Support
Community
Engagement Division

June 2023

4.

Partner with CaLD
communities to provide
support, education and
advice to reduce family
violence

Support, education and
advice provided

Operations Support
Community
Engagement Division

May 2023
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Strategies

Action

Deliverable

Business Owner

Estimated
Timeframes

Policy Outcome 4. A workforce that is culturally competent and representative of its community and business
and client needs
1.

Implement
recruitment and
selection processes
that facilitate
workforce diversity,
and provide
opportunities for
the development
of cultural
competencies
across the workforce

1.

Examine recruitment
processes for Police
Officers with current
CaLD employees
to identify barriers
in attracting cultural
diversity to WA Police

Report on findings

Professional
Development

May 2023

2.

Examine recruitment
processes for Police
Staff with current CaLD
employees to identify
barriers in attracting
cultural diversity to WA
Police

Report on findings

Human Resources

May 2023

3.

Analyse applicant data
and collection criteria

Report on findings

Human Resources

December 2022

4.

Examination of workforce
data to better understand
CaLD employee
perceptions of cultural
and workplace safety

Report on findings

Human Resources

May 2023

5.

Foster understanding of
cultural and ceremonial
leave including
development of an
inter-faith calendar and
building understanding
of definitions of “family”
to account for extended
families and community
structures

Develop an inter-faith
calendar and activities
to increase awareness
of faith and family
structures

Human Resources

December 2022

MULTICULTURAL ACTION PLAN 2021-2023
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Multicultural Action Plan
Policy Priority 3: Economic, social, cultural, civic, and political participation
Policy outcomes:
• Western Australians from culturally and linguistically diverse backgrounds are equitably represented in
employment and on boards, committees and other decision-making bodies
• Western Australia’s culturally and linguistically diverse community is harnessed to grow economic, social,
cultural, civic and political development.
Strategies

Action

Deliverable

Business Owner

Estimated
Timeframes

Policy Outcome 1. Western Australians from culturally and linguistically diverse backgrounds are equitably
represented in employment and on boards, committees and other decision-making bodies
1.

Implement
recruitment and
career development
processes that
support employment
and progression of
staff from culturally
and linguistically
diverse backgrounds

1.

Explore CaLD employee
leadership and
development initiatives

Report and
recommendations
outlining opportunities

Professional
Development

May 2023

2.

Achieve equitable
representation
of people from
culturally and
linguistically diverse
backgrounds at
all levels and in
decision-making
roles

1.

Consider avenues to
expand entry pathways
for CaLD employment for
Police Officers

Pathways Programs

Professional
Development

May 2023

2.

Consider avenues to
expand entry pathways
for CaLD employment
for Police Staff through
education providers and
existing programs e.g.
traineeships, interns,
work experience,
practicum placements

Pathways Programs

Human Resources

May 2023

Policy Outcome 2. Western Australia’s culturally and linguistically diverse community is harnessed to grow
economic, social, cultural, civic and political development
2.
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Identify, develop and
implement initiatives
that encourage
social, cultural,
civic and political
participation by
members of Western
Australia’s culturally
and linguistically
diverse community

DUTY

1.

Maintain and develop
community engagement
networks and advisory
groups, to reflect WA
cultural demography

Record engagement
with CaLD network and
advisory groups

Operations Support
Community
Engagement Division

May 2022

2.

Consider the
development of a CaLD
Engagement Strategy

Report on findings

Operations Support
Community
Engagement Division

May 2023

3.

CaLD youth are
engaged to participate
in processes to create a
safer community

CaLD youth engagement
strategy

Operations Support
Youth Policing Division

May 2023
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CONTACT INFORMATION
The WA Police Force welcomes ongoing feedback on this plan.
Email: workforce.planning@police.wa.gov.au
Online enquiry form is available:
Go to Contact Us at www.police.wa.gov.au/Contact-Us/Other-enquiries
Postal feedback:
WA Police Force Workforce Planning
Multicultural Action Plan
Locked Bag 35
Perth Business Centre WA 6849
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Disclaimer: The information contained in this publication is provided in good faith and believed
to be accurate at time of publication. The State shall in no way be liable for any loss sustained or
incurred by anyone relying on the information.
Revised edition July 2021

